& growthafrica

We are hiring a Gender
Mainstreaming & Safeqguarding
Assaociate

Exciting job oppartunity with Africa’s leading business accelerator



About GrowthAfrica

GrowthAfrica is one of the continent's leading growth partners for entrepreneurs. We are looking for
new talent to join our quest to grow the continent's promising impact enterprises into market and
investor-ready businesses, creating much-needed quality job opportunities, economic growth, and social
transformation.

We drive market-readiness, growth-readiness and investment-readiness through cohort-based
programmes, projects, and tailored support services to entrepreneurs across Africa. We also build the
support ecosystems that enable entrepreneurs to thrive, through capacity building of entrepreneur
support organisations and ecosystem actors.

Through access to capital, markets, technology, and know-how, we have, since 2002, supported over 5,000
businesses to flourish. We focus on innovative and scalable post-revenue startups and growth SMEs across sub
Saharan Africa.

Headquartered in Nairobi, we run activities across Africa. You will join an international, passionate, and
ambitious team across six countries.

About the role

Gender equity, inclusion & participant protection

GrowthAfrica is seeking a committed Gender Mainstreaming & Safeguarding Associate to develop and support
gender equity, inclusion and participant protection approaches across a flagship multi-country
entrepreneurship programme. Reporting to the Head of Programme and based at GrowthAfrica HQ, the role
will work closely with programme teams, partners and facilitators to ensure that activities in Kenya, Ghana,
Uganda and Rwanda are inclusive, gender-responsive and delivered in safe, respectful learning environments.

The role sits at the intersection of programme delivery, gender mainstreaming and safeguarding. It will help
translate organisational commitments into practical action, ensuring that inclusion and participant protection
are embedded across programme design, implementation, monitoring and learning.

= |t is about ensuring the programme reaches the women and young people it was designed to serve,
helping identify and address barriers that limit participation, progression and success.

= |tis about embedding inclusive and gender responsive approaches into day-to-day programme delivery,
supporting colleagues and partners to translate organisational commitments into practical action.

= |tis about fostering safe and respectful learning environments by strengthening awareness, promoting
appropriate reporting pathways and supporting a culture of accountability across programme activities.

= |tis about building the capacity of programme staff, facilitators and partners through practical guidance,
training and technical support that strengthens inclusive delivery across all four countries.

= |tisabout contributing to continuous learning by capturing evidence, monitoring inclusion outcomes and
helping strengthen GrowthAfrica's future approaches to gender mainstreaming, inclusion and participant
protection.

Key responsibilities

= Develop, adapt and support the implementation of the programme's gender mainstreaming, inclusion
and participant protection approaches, ensuring alignment with GrowthAfrica, donor and partner
requirements.

= Conduct gender and inclusion analysis at programme inception and periodically thereafter to identify and
address barriers to participation.

= Review programme content, facilitation approaches and selection processes, and provide practical
recommendations to strengthen gender-responsive and inclusive delivery for women, people with
disabilities, displaced youth and other underserved groups.
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=  Develop, strengthen and support safe, accessible and confidential reporting and referral pathways for
safeguarding concerns across all four countries, in line with programme policies and escalation
procedures.

= Build awareness among programme staff and key partners on gender mainstreaming, inclusion principles
and safeguarding responsibilities.

= Track and report on gender and inclusion KPIs (e.g., percentage of female participants at each stage;
gender disaggregation of outcomes) in coordination with the M&E Coordinator.

= Maintain appropriate documentation and support timely referral or escalation of safeguarding concerns,
working within approved policies, survivor-centred practice, confidentiality requirements and delegated
authority.

= Contribute gender and safeguarding sections to quarterly and annual donor reports.

Qualifications and requirements

= Bachelor's degree in Gender Studies, Development Studies, Social Sciences, Social Work, Law or another
relevant discipline. A recognised professional qualification in gender, safeguarding or inclusion is an added
advantage.

= Minimum 5 to 7 years of progressive professional experience in gender mainstreaming, inclusion,
safeguarding, social protection or related work within development, entrepreneurship, education or
similar programmes.

= Demonstrated experience designing and implementing gender-responsive and inclusive programme
approaches, including translating policies, tools or technical guidance into practical implementation.

= Strong working knowledge of safeguarding principles, safe reporting and referral pathways,
confidentiality requirements and donor expectations.

= Proven experience conducting gender and inclusion analyses and using evidence to strengthen
programme design, participant engagement and implementation quality.

= Experience designing and delivering training (including training of trainers), coaching and capacity building
initiatives for multidisciplinary teams and programme partners.

= Strongunderstanding of the barriers affecting women's economic empowerment and the participation of
underserved groups, with demonstrated experience designing practical solutions within African contexts.

= Excellent written and verbal communication skills in English, with the ability to prepare high quality
technical guidance, policy documents and donor reporting inputs.

= Excellent knowledge of gender-responsive programme design, inclusive facilitation approaches and
safeguarding good practice.

= Ability to navigate sensitive issues with discretion, empathy and cultural competence across diverse
African contexts.

Why GrowthAfrica

= Join a vibrant, international and diverse team united by a shared passion for Africa's growth and

Entrepreneurship.
= A meaningful role inside one of Africa's leading entrepreneur support organisations.
= The chance to shape how innovative, women-led businesses scale across the continent.
= Exposure to innovation, entrepreneurship and ecosystem development at scale across four African

markets.
= A competitive salary and benefits.

How to apply

Applications close 19th July 2026. To apply, click (here). GrowthAfrica is an equal opportunity employer and
welcomes applications from all qualified candidates.
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https://forms.gle/QiC8ZxHKKRLrMozVA

= growthafrica

Lenana Towers 843, 5t floor
Lenana Road
Nairobi, Kenya

E: info@growth.africa.com
T: +254(0)202501777
M: +254 (0] 750877 590

www.growthafrica.com




